University of Virginia

2003-04 Faculty Salary Policy
REVISED October 6, 2003

This policy applies to all faculty, including instructional, research, administrative, and professional faculty.  Faculty salary increases are to be awarded on the basis of merit.  For the past two years, there have been no annual merit salary increases from any fund source.  The formal reappointment process occurred as normal, while reappointment-related salary increases were deferred until the state approved its next faculty salary increase.  Accordingly, salary increases related to re-appointments which have occurred since November 2000 should be addressed at this time.

In a period of authorized merit salary increases from the state, salary increases resulting when teaching and research faculty are tenured or promoted are made from the pool of funds available related to that annual merit increase.  During the past two years, when there was not an authorized annual merit increase, funds were made available from central resources to fund an average 5 percent increase for promoted or tenured teaching and research faculty.  For 2003-04 there is a pool of funds available for annual merit increases; therefore, additional funds will not be made available from central sources for raises related to tenure or promotion for faculty.

While it is anticipated that the total funds devoted to all faculty salary increases will not exceed the average increases described below, individual faculty salary increases may exceed the average.  Schools and major units may allocate from within their own funds additional resources for faculty salary increases with the approval of the appropriate vice president.  Written recommendations must be submitted and approved by the appropriate vice president, forwarded to the University Budget Office (UBO), and are subject to final approval by the president, for:

(1) Any individual instructional and research faculty salary increase recommendation greater than or equal to 15%,

(2) Any individual administrative and professional salary increase recommendation greater than or equal to 10%,

(3) Any individual instructional, research, administrative, or professional salary increase of 0%, and

(4) All senior level administrative and professional faculty salary recommendations.


The 2003 General Assembly approved in the 2002-04 Appropriations Act an average 2.25% salary increase for full and part-time instructional and research faculty, administrative and professional faculty, and graduate teaching assistants.  On October 4, 2003, the Board of Visitors approved a supplemental, merit-based, average base salary increase of 1.75% for full and part-time instructional and research faculty, administrative and professional faculty, and graduate teaching assistants.  The supplemental pool of funds available for the supplemental increase will be made available to the vice presidents for targeted investment of increase dollars.  The use of private funds for faculty salary enhancement in addition to those available from these sources will be at the discretion of the dean subject to approval by the appropriate vice president.  All faculty salary increases, including those that accompany a change in rank or tenure status, will be effective November 25, 2003.  State general (SG) and local general (LG) awards will be augmented by the UBO for an amount, plus related benefit costs, that will permit faculty salary increases at the appropriated level.  There will not be additional augmentation from central University sources for faculty salaries funded from other award types (sales and services (SS, LS, and LO), auxiliary (SA and LA), private (DR, DU, ER, EU), or grant related (FA, G*)).

	Table of Required Actions and Due Dates

	ACTION
	DATE

	Dean/department head submits faculty salary recommendations to the appropriate VP.
	According to VP’s schedule in order to be approved and submitted to the UBO by October 31, 2003.


	VP submits faculty salary recommendations to the UBO for:

(1) Any individual instructional and research faculty salary increase recommendation greater than or equal to 15%,

(2) Any individual administrative and professional salary increase recommendation greater than or equal to 10%,

(3) Any individual instructional, research, administrative, or professional salary increase of 0%, and

(4) All senior level administrative and professional faculty salary recommendations.
	By October 31, 2003.



	Dean/department head notify instructional and research faculty of recommended salary increase.
	Once approved by the appropriate VP.

	Dean/department head notify administrative and professional faculty of recommended salary increase.
	Once approved by the appropriate VP.  However, for senior level administrators, the salary is tentative and is subject to final approval by the President.  The UBO will notify when the President has approved the recommendations.

	Senior level administrative and professional salaries approved by the President.
	November 26, 2003





Any exception to the above policies and procedures must have the prior written approval of the appropriate vice president.

	University of Virginia

	Minimum Entry Levels, Effective July 1, 2003

	

	
	
	
	Entrance Rate 1, 2
	Interval

	Academic Division
	
	

	
	General and Instructional Faculty 3, 5, 7
	
	

	
	
	Professor
	$63,300 
	1 year

	
	
	Associate Professor
	$52,600 
	1 year

	
	
	Assistant Professor
	$42,900 
	1 year

	
	
	Instructor
	$30,000 
	1 year

	

	
	Clinical Faculty (School of Medicine) 4, 6
	
	

	
	
	Chair
	$86,200 
	1 year

	
	
	Professor
	$67,900 
	1 year

	
	
	Associate Professor
	$57,500 
	1 year

	
	
	Assistant Professor
	$47,000 
	1 year

	
	
	Instructor
	$36,600 
	1 year

	

	
	Junior Staff 4, 8
	
	

	
	
	Research Associate
	$28,300 
	1 year

	
	
	Research Assistant
	$27,200 
	1 year

	

	
	Sponsored Programs 4, 8
	
	

	
	
	Principal Scientist
	$74,000 
	1 year

	
	
	Senior Scientist
	$48,300 
	1 year

	
	
	Research Scientist
	$38,800 
	1 year

	

	University of Virginia's College at Wise
	
	

	
	
	Professor
	$51,500 
	1 year

	
	
	Associate Professor
	$45,100 
	1 year

	
	
	Assistant Professor
	$38,600 
	1 year

	
	
	Instructor
	$29,900 
	1 year

	

	1
	Amounts are stated on session basis unless otherwise noted.  A "session" is defined as 9 months.  To convert to an annual basis, multiply by 11/9.  Rates are considered minimums for entry level hires.

	

	2
	Normal increment amount is 0-9.9% professional and administrative and 0-14.9% instructional.  Any individual salary increases greater than or equal to 15% for instructional faculty and 10% for administrative and professional faculty or recommendations for no salary increases must be accompanied by a written justification to the appropriate vice president and will be subject to final approval by the President.

	

	3
	General faculty includes all research, administrative and professional faculty.

	

	4
	Amounts in this category are stated on an annual basis.

	

	5
	The rank Lecturer is used for administrative faculty positions as well as instructional personnel whose assignment or status does not fit into the regular structure of faculty rank.  Salary levels will vary in accordance with level of responsibility and experience.  Authority is hereby delegated to the President to make one-time special payments to selected faculty in recognition of extraordinary achievement.

	

	6
	The Clinical Faculty comprise those physicians, clinical pathologists, clinical psychologists and dentists who are employed both by the University of Virginia School of Medicine and the University of Virginia Health Services Foundation or the University of Virginia Community Medicine LLC.  Base salary levels are the minimum amounts required to be paid to clinical faculty by the University of Virginia in order for them to qualify as full-time faculty. 

	

	7
	The salary schedule for Academic Division General Faculty applies to pre-clinical, or basic science, faculty in the School of Medicine.

	

	8
	Effective August 20, 2003, from the Vice President and Provost's 2003-04 Wage Authorization Policy.


