1998-99 FACULTY SALARY POLICY


The General Assembly approved in the 1998-99 Appropriations Act an average 6.5% full-time instructional faculty salary increase and an average of 3.1% for part-time faculty, administrative and professional faculty and graduate teaching assistants.  In addition, the third year of the faculty salary enhancement plan calls for up to an additional 2% from new private funds raised by the deans for full time tenured and tenure track instructional faculty for all schools except Darden, Law, and clinical Medicine. Several schools have not been successful in raising the additional 2% from new sources.  To assist these schools, the payout on eminent scholar/faculty salary endowments will be increased to 5.75% in 1998-99.  This increased payout will fund approximately 1% of the scheduled increase.  Any amount over 1% will be at the discretion of the dean and should be funded from any new funds that have been raised from private sources.  All faculty salary increases, including those that accompany a change in rank or tenure status, will be effective November 25, 1998.  State and local general E & G budgets will be augmented by an amount that will permit faculty salary increases at the appropriated levels.  There will not be additional augmentation of either the private funds or the appropriated funds from central University sources.

Faculty salary increases are to be awarded on the basis of merit.  This includes all administrative and professional faculty.  While it is anticipated that the total funds devoted to faculty salary increases will not exceed the average increases described above, individual faculty salary increases may exceed the averages.  Schools and major units may allocate from within their own funds additional resources for faculty salary increases with the approval of the appropriate vice president.  Any individual salary increases greater than or equal to 15% for instructional faculty and 10% for administrative and professional faculty or recommendations for no salary increases must be accompanied by a written justification to the appropriate vice president and will be subject to final approval by the President.


Senior level administrative and professional faculty salary recommendations are subject to final approval by the President.

Faculty Salary Procedures
	ACTION
	DATE



	Submission of salaries to VP for approval


	Salaries may be submitted from June 1 - October 1, 1998.



	Salary notification to Instructional  and Administrative and Professional Faculty
	Instructional faculty may be notified of their recommended salary increases once approved by the appropriate vice president.

Administrative and professional faculty may be notified of their recommended salary increase once approved by the appropriate vice president.  However, for senior level administrators, the salary is tentative and is subject to final approval by the President.



	Senior level administrative and professional salaries approved by the President
	November 1, 1998





Any exception to the above policies and procedures must have the prior written approval of the appropriate vice president.

