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Provost Employee Communication Council
October 14, 2008

Newcomb Hall, 389

Those present:  Dawn Brennan, Susan Chisholm, Zeke Crater, Peggy Ehrenberg , Iva Gillet, Art Grocholski, Kirsten Hilliard; Kim Olsen , Jocelyn Olson, Beth Rinehard, Delores Roberts, Susan Pott, Rob Schuett, John Teahan, Lee Ann Tyler, Jean Varner, Mick Watson, and Rita Webb.
OPEN SESSION
Guest Speaker, Erica Wheat, UHR Office of Employee Benefits, gave an overview of the open enrollment period. Open enrollment will be November 3 through November 21, 2008, which is the Friday before Thanksgiving week.  Changes made during open enrollment will take effect on January 1, 2009. A copy of Ms. Wheat’s PowerPoint presentation is attached which outlines plans, changes, etc.
Note that the UHR Office of Employee Benefits’ website reflecting the 2008 open enrollment details will be posted live on November 3.
Open enrollment includes the following:

1. UVA Health Plan and Health Plan changes

2. Vision Insurance, Davis Vision plan

3. Flexible Spending Account on-line services (enrollment and pre-paid debit card through Chard Snyder)

4. Tax deferred savings plan

E-mail Notices from the State offices in Richmond

Ms. Wheat noted that while we are a state agency we do have a different health plan from the State of Virginia health insurance program. UVA is automatically included in the state e-mail listserv, so when we receive state agency e-mails regarding health plans notices, they do not apply to UVa. 
I also checked into the Commuter Choice issue that came up with the employees from the Northern Virginia Center.  The program should be in place by now; however, there have apparently been some technical/purchasing problems that have delayed the implementation.  Anne Broccoli has just followed up with the people in Parking and Transportation to see where things stand and has emphasized that employees from Tech are already receiving the benefit.

Cost Increase in Health Plans
There are cost increases for our health plans (to see the breakdown in costs to plans, please refer to the attached PowerPoint slide presentation).  Note that while there is an employee contribution increase, UVa’s contribution to your health benefit has also increased and the increase to both employee and employer is, on average, about 9.5%. 

UVA Health Plan: Wellness Program – Hoo’s Fit

Weight Watchers wellness program offers special pricing for UVA employees and their spouses and adult dependents.
No Sweat Program promotes regular 10-minute bursts of exercise and energy-fueling changes in eating.
Hoos Walking Program for Faculty and Staff incorporates national walking programs - America on the Move and American Heart Association.

‘Quit For Life’ is a tobacco cessation program, including telephonic quitline and nicotine replacement therapy (patches and gum), for UVA employees, spouses, and adult dependents enrolled in the UVa health plan.
Dental Plan

Our dental plan now covers dental implants under Type C. This plan pays 50% of allowable charges after deductable (included in the maximum benefit per person per year which is $1500). Our plan will also cover analgesia for dependents under 7 years old.

Davis Vision Application

Employees who are currently enrolled in Davis and want to remain covered do not need to take any action.  Their coverage will continue in 2009.  Employees who want to begin participating – or employees who would like to drop coverage – need to complete a Davis application.
Flexible Spending Account (FSA)
The IRS requires employees who want to participate in an FSA to re-enroll each year. Anyone in your taxable unit can benefit from FSA debit cards. You have until March 15th to claim reimbursement from the previous year plan.

Education Benefits
This credit is automatically available to all University Staff employees who choose to become University Staff and meet the eligibility criteria.  University Staff whose annualized salary is equal to or less than $40,000 are eligible for the credit.  Education benefits are designed to give the employee money up front. The more one can plan ahead prior to classes the better the chance of receiving money prior to the class. Do keep this in mind when filling out the education benefits form. 

Part-time Employee Health Insurance
University Staff, who are part-time salaried working between 20 and 31 hours per week, will be eligible for a 50% employer subsidy as of January 1.  Currently, part-time employees may participate in the UVA Health Plan but pay the full cost.

Election of ORP
University Staff or Classified employees who choose to become University Staff and are designated as Managerial/Professional have a one time opportunity to enroll in the ORP.  They have 60 days from January 1, 2009 to elect the ORP.  This option is not available to University Staff at the Administrative/Operational level.

mail: 
Jim Traub, Project Manager – Update on HR Restructuring, UHR 
Enrollment period packages went out the first week of October via mail. Resources are in place to help answer HR restructuring questions such as peer advisors, e-mail address (HRrestructuring@virginia.edu) and phone lines (434.924.4598) are available. Folks can “show up” with questions (HR – 914 Emmet Street, Charlottesville, VA). More questions are anticipated in the next month as people receive their enrollment period packages.
Supervisor manager training concludes soon and this training will be available on line to understand key elements of planning for the University staff member. Classes are targeted as a training tool to help employee answer questions and provide direction in making a decision. Peer advisors are welcomed to this training.

Another set of training beginning November/early December for supervisor and managers is scheduled. This has been designed to instruct for posting University Staff jobs, performance planning, evaluations, and development of compensation elements. Starting in January, UHR will start targeting each element to transfer knowledge and begin building supervisory/managerial capability. The biggest employee concern received so far is the supervision capability of management over a University Staff position.

An evaluation tool will be available for the 2009 for both Classified and University Staff evaluations. There is still quite a bit of work involved in determining goals and implementing them in the system for the evaluation process.  A set of guidelines will be provided for the pay increases based on merit.
Closed Session

Since our meeting ran long, we adjourned at 11: 35 a.m. Those items left on the agenda will be covered at our next meeting, November 11, 2008.

Guest Speaker for the November meeting will be Susan Carkeek, Vice President, HR, and Lindsey Daniels, Facilities Management. Ms. Daniels is to address UVa sustainability.
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