Honor Committee Meeting

August 28, 2011
I. Roll Call  

II. Community Concerns

III. Officer Reports
A. Jack Valentine—Vice Chair Community Relations, SEAS
· Put on athletic presentations this summer. Taylor Richardson is the liaison for us so we have an institutionalized setup, did presentations for all the first year athletes 

· Flex exams still going on, waiting on the registrar to really get moving 

· Directed recruitment efforts towards minority students and athletes, will be sending out letters to individual students who have been recommended to us

B. Carter Haughton—Vice Chair Education, SCC
· O-Days yesterday

· Had a lot of great ideas for targeting areas/schools for recruitment (such as Nursing, Engineering, etc.). Talked about fliers, posters, maybe a banner in the amphitheater 

· Dorms talks are going to be held in one big setting and then smaller meetings continuously throughout the semester.    

C. Liz Rosenberg—Vice Chair Investigations, CLAS
· 8 active investigations. 

· Went to L2K with Ann Marie and Carter 

· Met with the heads from diverse departments within the College and talked to them about our new legislation 

· Going to be reevaluating our pools in the next couple weeks to make sure they’re working smoothly and efficiently 

D. Anna Mohan—Vice Chair Trials, BATT
· O-Days yesterday, was productive and went well. Talked about making the support officer experience more valuable 

· Going to try to institutionalize aspects of senior support training as well as PTC and new counsel training. Wants whoever succeeds her to feel comfortable picking up where she left off 

· Had a presentation for the Batten School which went really well, there was a fair amount of interest from our post-bacc’s 

E. Ann Marie McKenzie—Chair, CLAS
· Worked on honor here all summer, cleaned up the offices and the filing systems, did a myriad of orientations both for undergraduates and athletics. Planned O-Days and Convocation, did a few meetings with interest groups around grounds, general upkeep of the system to make sure we’re ready for the semester. 

· Working group has started writing the legislature for this semester. 

IV. School Representative Reports

A. This Week: none 
B. Next Week: Curry School of Education – Shelly Lovelace and Anna Karnaze; Darden Graduate School of Business Administration – Whitney Dickerson and Bryan West. 
V. Old Business

A. Support Officer Recruitment: interest meetings: September 6th at 8pm, September 7th/8th at 7pm – Monroe 130. Talking to Bodo’s and Para Coffee about PR, going to chalk and flier around ground. DAB is also a great place for people to go who don’t necessarily want to be support officers but want to be involved in honor dialogue. 

a. Bryan: do we know how much we want to grow the advisor pool? Liz: we want to make sure that the people in the pools should be in the pools, the number is debatable. Carter: 100% planning to do spring recruitment because she had a lot of success 1st year, so she’ll be breaking up training between her senior educators so will probably take a small incoming class each semester. 

b. Brendan: what is the process for recruiting new support officers? Ann Marie: format will be the same – test will be handed out and then there will be first round interviews followed by second round interviews. Anna: we talked about revising the system and maybe getting rid of the rest but decided it was important to preserve that part of recruitment. 

c. Michael: can the DAB chairs send out an email to let us know when the meetings will take place? Remy: meetings will be weekly, most likely Tuesdays at 5pm. 

VI. New Business

A. Katie Mitchell: new special assistant for the Honor Committee. 
B. Mission Statement: 
· Kelly: we should highlight that we are more than just an administrative body, should focus on student buy-in and the benefits of the community of trust and what it offers, and reinstalling that and maintaining that from year to year. 
· Remy: would like to see something about how we seek to see representation from the student body in Honor 
· Erich: should be brief, because no one reads them anyway 
· Carter: Honor Committee facilitates the necessary changes in the student body
· Alex: we need to keep a focus on the balance in the pools and not seek diversity just for the sake of diversity. 
· Anna: thinks we should have one, would help us concentrate on the broader aspects of Honor 
· Emily: to the extent that it’s a positive statement, we need to be able to project more broadly what Honor is about without getting caught up in the administrative part. 
· Michael: is this statement geared toward the community of trust and the support officer pool or just the committee? John: should be broader than just the committee. 
· Jack: it’s a calling back for the whole student body to remind everyone why we exist. 
· Emily: as a committee we should throw out key terms of what we think Honor is. 
· Bryan: is this a mission statement for the committee, the code or the system? The scope could get broad and could become something that changes every year, so it would be wise to keep the focus narrowed. 
· Carter: we can’t hammer down a mission statement for the community without getting feedback from them. 

· Ellie: could we have an internal and external mission statement? 

· Erich: it’s not our place to define what Honor is for the entire community. 

· Erich and Shayna will work on drafting a mission statement 
VII. Closed Session
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