Honor Committee Meeting

September 4, 2011
I. Roll Call  

II. Community Concerns

III. Officer Reports
A. Jack Valentine—Vice Chair Community Relations, SEAS
· Talked to MRC about recruitment, they target a lot of the groups that we are interested in reaching. 

· Got a list of 5-10 names of students that would be good support officers

· About 200 students that signed up at the Activities Fair and sent all of them emails regarding info sessions. 

· Met with ITS; the timeline is not quite where we want it but it’s a little more manageable at this point and we are finally on their calendar. 

B. Carter Haughton—Vice Chair Education, SCC
· Currently printing fliers to place throughout grounds about the info sessions. We added three additional times (Tuesday, Wednesday, Thursday at 7 and 8pm) so that we can answer questions. There will be a senior educator and/or Carter to make sure all questions are answered. 

· Wednesday: targeting A-school, E-school and Nursing School. 

· Theme for this year: Become Part of the Tradition, Join Honor. This emphasizes that Honor is a great way to become involved in the University

· Still working on dorm talks, will meet with res-life later this week and is figuring out good ways to target first years.  

· Tests will be due Friday September 16th, and then interviews will be finished the following Friday so that pools can be chosen Sunday. 

· Painting Beta Bridge 6:30am tomorrow morning. 

C. Liz Rosenberg—Vice Chair Investigations, CLAS
· 7 active investigations 

· Reevaluating counsel and advisor pools 

D. Anna Mohan—Vice Chair Trials, BATT
· Sent copies of the test out to all counsel and advisors to use as a basis to determine whether they can remain in the pool. This would determine their dedication, and there should be no need to study because they should know it like the back of their hand. 

· New filing system: new evidence will be kept with Katie, who created the system so she is very knowledgeable. 

· Trials every weekend until October 2nd. 

· Brooke: What is the rationale behind not letting the counsel and advisors study for the test once they are notified? Anna: this is very basic material that they should already know, and there isn’t a bar set under which you can no longer participate in Honor. 

· Alex: new people who haven’t taken cases might be at a disadvantage because they don’t have that practical experience. 

E. Ann Marie McKenzie—Chair, CLAS

· Went to the MRC Garden Party with some members of DAB to meet other student members and mingle with constituents. 

· Working on a student module, which is an online test that will be emailed out to all incoming first year and transfer students. It’s similar to the alcohol test that they have to complete – they read about Honor and then take a quiz on the previous slides. She has been working on getting that through ITS

· Remy: How was that developed? Ann Marie: last year’s committee wrote it and it just had to be vetted and edited. It has some case scenarios and is comprehensive enough to get the knowledge portion of the three criteria. Remy: will the test be required? Ann Marie: because it’s the first year there is no requirement, but we will be able to see who takes it and who doesn’t. In the future there is a very good chance it will be mandatory and it will be sent to every student not just first years. Kelly: what if we gave them some kind of incentive, like a gift certificate to Bodos? Ann Marie: the email is coming from VP Lampkin’s office so it’s hard to add an incentive. Remy: is this scored or is it more of a tutorial? Ann Marie: it is more of a tutorial, you keep answering questions until you get them right. 

· Will be sending out a doodle poll for a welcome-back committee social, let her know if you have any fun ideas for events. 

IV. School Representative Reports

A. This Week: 

· Curry School of Education – Shelly Lovelace and Anna Karnaze; 

a. Met with Rob Izzo who is the Ed Council president about the possibility of future coffee and conversations about Honor with Curry students. 

b. Attended the Graduate Student Resource Fair and were able to have discussions with grad students who previously had no concept of Honor. Handed out green books to the majority of students there. 

c. Goals for the semester: increasing faculty attendance at future FAC meetings, support officer recruitment within Curry (emailed the webmaster with a blurb about Honor info sessions that will be sent out this week), getting Honor put onto syllabi as well as the spring Curry School application. 

d. Trying to set up a meeting with Dean Pianta to discuss goals for this semester. 

· Darden Graduate School of Business Administration – Whitney Dickerson and Bryan West. 

a. Debuted new case style presentation that was developed by last year’s representative Jeff Rudnicki. There was a second year student facilitator who led the discussion which lasted for about an hour and led to a conversation about why there’s an Honor system/the pros and cons to having such a system. Discussion was great and there was a lot of faculty buy-in.  

b. Whitney and Bryan received interest in support officer positions. 

c. Working on reaching out to all the new faculty – they set up 30 minutes with each of them and letting them know how Honor is different at UVA, explaining their role and providing a face to the Honor system 
B. Next Week: School of Engineering and Applied Sciences – Sam Hewitt and Jack Valentine; Graduate School of Arts and Sciences – Emily Charnock and Erich Merkel.  
V. Old Business

A. Support Officer Recruitment

· Info sessions this week Tuesday, Wednesday Thursday 

· Carter will be sending out an email to the committee with reminders 

B. Discussion of Mission Statement

· Sam: Thinks the mission statement needs to focus directly on what the committee does rather than what Honor is at the University. We can’t say the mission of Honor at UVA, so we shouldn’t even try to go there.

· Email Erich or Ann Marie with suggestions, they will attempt to make it more concrete as the weeks go on. 

VI. New Business

A. Standing Committee Report: Diversity Advisory Board
· Remy Wheat: Met with Jeff Park who is the president of the Society of Asian Scientists and Engineers and attended their weekly meeting. Also met with the Mainland Student Network president, who is really interested in the participation of Chinese students on grounds. He says he often sees people share parts of their code. He talked about how big of an honor it was in their community to be selected for Honor, they always know how many support officers they have participating in Honor, and it helps Honor look better in their eyes. They all aspire to the position, and so she wants to work with them more. Went to the Activities Fair and the MRC Garden Party as well as the Source, which is put on by BSA. They would love to get involvement from all schools, not just the College. They will have a brief application for DAB and will send that out around the same time as the test, will also target people that did not make it into the advisor/educator/counsel pools. Want to keep DAB around 15 people, but they’re going to wait and see what happens. 
· Alex Eschenroeder: Will be getting access to the MRC database later on this week. Met with the president of the BSA, talked about the possibility of small group meetings which were successful last year, and maybe eventually working up to more of a round table discussion. This is her second year as president so she seems very confident with the position and therefore will have a lot of time to work with groups like us. Will be in touch with her about recruitment so that she can spread the word. Liz: Have you talked to O Triple A (the advising program)? Alex: Yes we have. 
· Ellie Perkins: all three of them are planning the Rotunda dinner, was talked about last year but never happened. Date is set for November 2nd in the Rotunda and there will be about 80 people invited. The idea behind the night is Diversity Within Honor, there will be a speaker (currently undetermined). The process will be the same as randomly selected student juries so it will be a random sample. They are hesitant to have lots of committee members there but would like to have a few, will keep us updated. Some people ask, why Rotunda dinner? Because Honor is something that is very serious and monumental and we want to convey that among a random sample, and hopefully they go back and talk to their roommates about the night and the discussions they had. Carter: it might be good to have support officers there because they are one step removed from the level of participation of the committee members. 
VII. Closed Session
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