Diversity Council Meeting Minutes
April 16, 2009

Present:  Debbie Mincarelli, Amy Chen, Sarah Wilcox Elliott, Marie Carter, Kelli Palmer, Wraegen Williams, Maurice Apprey, Vincent Jones, Martha Ballenger, Andrea Backman, Adettra Thomas, Connie Lee, Sharon Davie, Dawn Waller, Bill Cooper (Shannon Wampler), Melvin Mallory, Brett Schnell, Stanley Trent
ODE Staff:  Marcus Martin, Gail Prince-Davis

Guest:  Dean Paul Mahoney, Professor Brian Nosek

I. Paul Mahoney, Dean School of Law discussed the hallmarks of the Law School; collegiality, mutual respect and mutual support.  The law school utilizes quantitative metrics in comparison to peer law schools but also qualitative measures, for example “do our minority students leave here with the confidence and skills that are key determinants of career success”?

Dean Mahoney stated that African-American enrollment is near the center in comparison to peer group at approximately 6.5% and the overall minority enrollment is at the low end of peer groups at approximately 16%.  Peer institutions are Berkeley, Chicago, Cornell, Duke, Michigan, Northwestern and Penn.  One possible factor mentioned for the lower overall minority enrollment is UVA’s location.  Dean Mahoney suggested we are missing out on some students who prefer to be in or near a larger city. The Law School is working toward improving the enrollment of minority students.  
Currently there are 2 Asian-American professors in the Law school and one of the hires for next year is Asian-American. 
The law school’s tenured and tenure-track faculty includes 6 African-American professors.  Peer group ranges from 1 to 4, with an average of 2.8

Dean Mahoney stated that students and faculty of all backgrounds thrive here:

· Center for Race and Law: organizes conferences and speaker series and encourages faculty scholarship on race/civil rights.  Recent publications include:

· Michael Klarman, From Jim Crow to Civil Rights: The Supreme Court and the Struggle for Racial Equality (2004), winner of Bancroft Prize

· Risa Goluboff, The Lost Promise of Civil Rights (2007), winner of James Willard Hurst Prize

· Mildred Robinson and Richard Bonnie, Law Touched our Hearts: A Generation Remembers Brown v. Board of Education (2009)

· Tomiko Brown-Nagin, Courage to Dissent (forthcoming)
· Black Law Students Association: named national chapter of the year twice since 2002; produced winning team in the recent national BLSA mock trial competition

· Oliver Hill Scholarship

· Thurgood Marshall chair (over 100 African-American alumni donors)

· Tradition of Virginia Law minority graduates in significant leadership positions:

· Al Carney, VP, Phillip Morris Companies (retired)

· Jeff Humber, President & CEO, Delon Hampton & Associates
· Euclid Irving, partner, Jones Day

· Kim Boyle, the first African-American elected chair of the Louisiana state bar association

· Byron Marchant, Chief Administrative Officer, BET

· Blair Wimbush, VP, Norfolk Southern Co.

· Raqiyyah Pippins, associate, Covington & Burling, one of Ebony Magazine’s “30 under 30” in 2007

· Justice Bernard Goodwyn, Virginia Supreme Court,

· John Charles Thomas, first African-American justice of Virginia Supreme Court, partner, Hunton & Williams

· Judge Bensonetta Lane, founder of the Georgia Association of Black Women Attorneys,

· deMaurice Smith, Executive Director, NFL Players Association

· Don Yee, sports agent who represents Tom Brady, among others

· Luis Fortuno, Governor of Puerto Rico

A council member asked dean Mahoney to address the recent complaints from students about a faculty member who reportedly made inappropriate comments.  Dean Mahoney mentioned that he had interviewed several students and have not found the comments to have been racial in nature.  However, the case is still being investigated.   
II. Professor Brian Nosek, Department of Psychology discussed revelations from the mind sciences that are easy to understand about other people’s minds and difficult to accept about our own:  (1) much of mental life occurs outside of conscious awareness and conscious control and (2) thinking is rarely objective or rational.  Many of these mental operations are implicit. Understanding how the mind works will improve the ability of individuals and organizations to structure their decision process to maximize quality and impact, identify potential sources of bias that would reduce the quality of decision making and more generally, enhance our ability to act in line with our values.  
Professor Nosek engaged the council members in the presentation through an exercise which allowed council members to link images to words.  He also shared some of the data from an educational and research website http://implicit.harvard.edu/ that has taken place. 
Professor Nosek also discussed objectives for a proposed Center for Democracy and Diversity:
a. Support basic and applied research in implicit bias, democracy, equity and excellence

b. Educate and disseminate scientific knowledge locally, nationally and internationally

c. Provide a hub for interdisciplinary communication and collaboration

d. Facilitate the translation of research into action in business, education, health, law, medicine and public policy

e. Train future research and practice leaders.  

III. Announcements.  Debbie Mincarelli announced that a National Presenter on Transgender Diversity is scheduled to speak at UVa.  Debbie will send more information to be disseminated to the Council.   

