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UNIVERSITY: VIRGINIA




vice president and chief officer for diversity and Equity

Diversity Council Minutes
August 16, 2007
9:00 – 11:00 a.m.

Attendees: 
William Harvey,  Melvin Mallory, Marcus Martin, Debbie Mincarelli, Diane Walker, Taylor Reveley, Vincent Jones, Carolyn Vallas, Allen Groves, Ken Schwartz, and Brett Schnell and Gail Prince-Davis (ODE Staff)
Mr. Harvey welcomed the group asked each member to give a brief introduction.  
I. Role of the faculty representative to the BOV – Ken Schwartz
Ken Schwartz is the first faculty representative and serves as a non-voting faculty member on the BOV and is included in all discussions except executive discussions.  Ken suggested that the faculty representative position could eventually evolve into a full board appointment.  He serves on 3 committees – Educational Policy Committee, External Committee Affairs and Special Committee on Diversity.  Ken would be instrumental in relaying information and sharing perspectives to the BOV from these committees.  Ken’s involvement as a faculty representative to the BOV provides another opportunity for issues of diversity to be raised at the BOV level.  
Mr. Harvey opened the floor by inviting the group to share key issues of concern.  
1. Freshman housing issues.   One major concern remains how students get a particular unit for residence.  Seems to be an unintentional segregation: McCormick – traditionally White and Alderman – traditionally minority.  Allen Groves shared that Alderman dorms are being replaced with new dormitories.  This will take place in phases.  The suite style dorms i.e. Alderman will eventually be replaced with newly constructed dorms based on the old style (ie McCormick).  Allen will have more information on this at the next meeting.   See appendix.  
2. Climate or sense of tolerance among students.  UVa is boasting its highest number of diverse student enrollment.  Is there a sense of respect for all students and how is this being addressed?  Questions were raised whether or not students are being informed/educated regarding no tolerance.  Are students aware of the penalty for crimes?  Allen Groves spoke on the required orientation sessions for incoming students during the summer.  The orientation covers student responsibilities for a safe environment.  
3. Hiring and retention committee or faculty diversification issues.  Stronger emphasis on all general faculty and sharing information for faculty retention.  A point was made that there should be more consideration for employment in Charlottesville for spouse and partners.
4. Curriculum representation.  One thought shared was if the number of faculty of color increased then ultimately the number of multicultural courses would increase. 
II. Discussion on the most effective way for Diversity Council members to share information with their perspective units.
Incorporate thoughts through departments with feedback from Diversity Council member to perspective department.  Suggestion to make a written statement or summary and present to the department.  
The next meeting will be held September 20, 2007. 

Appendix 
UVA first year residence hall assignment process

From: Allen Groves [mailto:awg8vd@virginia.edu]

Sent: Thursday, August 16, 2007 10:37 PM

To: 'bilharvey@virginia.edu'; 'kas7v@virginia.edu'

Cc: 'marcusm@virginia.edu'

Subject: U.Va. first year residence hall assignment process

In response to the questions raised this morning by Bill and Ken, I spoke with our Residence Life staff and learned the specific process used for first year residence hall assignments.

First years list their preferences from the following: Alderman Road, McCormick Road, and Residential Colleges.  They cannot request a specific hall within these three areas, only the area.  The incoming students may also request a specific roommate, but only if both list each other and choose the same area preference.  All students are then put into a lottery from which preferences are awarded based upon lottery rank.

I am told that when the elimination of stated area preferences was discussed a few years ago, African-American parents and students were among the most vocal supporters of retaining the preferences.  Apparently this stems in part from the fact that minority students stay in Alderman Road residence halls during Spring and Fall Fling events and thus have an interest in that area before arriving at U.Va., as well as the fact that Alderman Road residences are air conditioned and deemed more desirable.  In contrast, many legacies and students from certain high schools in VA target McCormick Road because of a historical pattern (siblings/parents) and a perceived superior proximity to classes.  An obvious caveat is that these latter observations are in part anecdotal and somewhat generalized.

Pat Lampkin's Residential Planning Committee is looking at tweaking this system for future years.

I hope this is helpful.  I'm happy to track down any other information that might be of interest to the Diversity Council.

Allen W. Groves (Law '90)

Interim Dean of Students
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