Diversity Council Meeting

October 18, 2007
Newcomb Hall Commonwealth Room

Present: Bill Harvey, Clay Hysell, Ricardo Padron, Allen Groves, Kelli Palmer, Brett Schnell, Ryan McElveen, Diane Walker, Valerie Gregory, Carolyn Vallas, Martha Ballenger, Bill Cooper, Elizabeth Fortune, Leonard Perry, Dahlia French, Rose Markey, Maureen Wellen, Adelaide King, Gary Nimax, Vincent Jones, Marcus Martin, Stan Trent, Gail Prince-Davis (ODE staff)

I. SWAM Presentation by Bill Cooper, Diversity Supplier Director.
Bill Cooper gave an overview of his role as Diversity Supplier Director and the initiatives of procurement services.  Two and half years ago the former Governor got personally involved with U.Va to increase state purchasing from small businesses, women owned and minority owned businesses.  Bill Cooper was initially hired as a consultant and later as the fulltime Diversity Supplier Director.  
Bill Cooper and Eric Denby meet with the Governor every 6 months to provide feedback and receive input.  One of the recent implements of procurement services was the introduction of Marketplace which went live December 2006.  Marketplace helps with supplier diversity in that all registered vendors are listed and it gives shoppers the opportunity to look for specific products rather than shopping from specific businesses by name only.  
Additionally, there were 2 areas identified where SWAM businesses could be utilized further:  Construction and research spending.  Construction spending has increased over $5 million the past 2 years to minority suppliers and during the last 3 months there has been a 35% increase in spending to women and minority owned businesses.  The Medical Center Lee Street project has been awarded to the largest minority owned construction company in the country.  The area of research is still being explored.  
Mr. Cooper wrapped up his presentation by opening the floor to questions from the council.  A handout was distributed that outlines U.Va. SWAM results for fiscal year 2007.  

II. Undergraduate Enrollment Presentation.

Valerie Gregory, Assistant Dean of Admissions gave an overview of the Outreach Office within the Office of Admissions.  The Outreach Office provides support for students of color and other underrepresented students.  During the academic year 2006-2007 the total number of applications to U.Va. increased.  Overall the number of applications increased for each racial/ethnicity group with the number of African-American applicants being the greatest for underrepresented students (11%). Valerie mentioned that there was a small Latino and Hispanic increase.  However, they would like to see that number increase in future years, even seeking students from South America.  

Valerie mentioned that the number of American Indians/Alaskan Natives applying remains small.  However, the Outreach Office is working aggressively in their recruitment efforts for 2007-2008 to increase the number of applicants.  Valerie provided an outline which gives an overview of the applicant pool.  

The newest initiative of the Outreach Office is the Virginia Alumni Admission Network (VAAN).  This U.Va., pilot program is designed to expand admission outreach in key cities.  Valerie provided an overview of this program and gave a copy of the brochure to the council to review.  
III. Diversity Issues Journal.  Bill Cooper offered to make a subscription of Diversity Issues available to Diversity Council members who are not currently receiving the journal.  Gail will send an email to the council to see who needs the subscription.  

The next diversity council meeting will be held November 15, 2007 in the Byrd Seminar Room (318), Harrison Institute Small Library.

