
Diversity Council Meeting

November 15, 2007

9:00 – 11:00 AM

Harrison Small Library Room 318
Present:  Rebecca Leinen for Don Sundgren; Jon Bowen for Kelli Palmer; Cathy Fox for Adelaide King, Diane Walker, Martha Ballenger, Brett Schnell, Andrea Bachman; Cheryl Evans; Bob Covert; Dawn Waller; Ryan McElveen; Ricardo Padron; Bill Cooper; Richard Handler; Jean Collier; Judy Pointer; Elizabeth Fortune; Sherri Winston; Marcus Martin, Maureen Wellen; Taylor Reveley; Vincent Jones; Leonard Perry; Bill Harvey, Gail Prince-Davis

Guests:  Connie Lee, RN, Faculty SON and Tim Garson, Executive Vice President and Provost
I. Update from Cheryl Evans on Graduate Enrollment Presentation:  Ms. Evans gave a power point presentation on the graduate enrollment figures for 2007-2008.  Ms. Evans outlined the objectives in three areas:  Overview of the Office of Graduate Student Diversity Programs; Graduate Enrollment, and Recruitment and Retention update.  The primary goals of the Office of the Graduate Student Diversity Programs are as follows:
To develop Graduate Student Diversity Programs as a central hub of information for diversity issues and to serve as a resource to the administration, faculty, staff and students;
To provide support in identifying, recruiting, retaining and graduating a diverse graduate student body;
To provide effective and efficient support for enrolled diverse graduate students;
To create a welcoming intellectual and social community that promotes academic and personal success.
Ms. Evans shared information such as the Enrollments by Race and Ethnicity; Enrollment by Schools, Applications for Admission 2000-2007, Offers of Admissions and Acceptances of Offers of Admission 2000-2007.  
Additionally, Ms. Evans discussed the graduate student diversity programs recruitment and retention efforts which includes a Summer Language Institute VA – HBCU Fellowship Pilot Program.  The course is 10 weeks long with 12 credit hours toward language requirements.  Also, a series of workshops have been set in motion to encourage and prepare underrepresented undergraduates for graduate studies.  A question was brought to the floor as to how undergraduate and graduate students can be utilized within individual departments.  Ms. Evans will follow up with information.
II. Update from Dr. Tim Garson on the Commission on the Future of the University.  Dr. Garson discussed the Commission’s 3 priorities:  Student Experience; International Education and Science and Technology.  Dr. Garson briefly spoke on each of these priorities as follows:
Student Experience:
To further strengthen the student experience and to extend the tradition of excellence, the University will build on the founding principle as an agent for the common good; promote public directed leadership; offer as many small classes as possible; expand the classroom with the real world and implement a first year mentor program for all incoming students. 
International Education:  
The university will internationalize its curriculum and extracurricular programs; create new international courses; invite professors and students from other nations to U.Va., engage students and professors in teaching, research and service programs in international settings; 
Science and Technology:
The University will increase the number of scientists by recruiting additional sciences professors in the College and Graduate School of Arts and Sciences, School of Medicine and School of Engineering and replacing retiring faculty.

Dr. Garson also spoke briefly on new development called “Public” a track for undergraduates.  This 4 year program will allow for independent studies.  Students can put teams together and create their own program studies.
Further discussion took place on the core values specifically, diversity.  Ricardo Padron had concerns whether diversity is still seen as a priority through out the Commission report?  Dr. Garson’s answer:  More than 50% of the schools have a diversity plan implemented but it is not the bubble.  Dr. Garson invited the DC to review the Commissions Report 3 priorities, 5 values on the President’s website and provide input.   It is not too late to do so at this time.  

Another question was posed regarding the future goals of the report.  Will a priority today be a priority 5 years from now?  Answer.  Different people could have different goals…

Another question raised was who provides the funding to the individual departments?  Answer.  Each School is responsible for funding initiatives within their departments based on their perating budgets and endowments.  

Question:  How is money identified for diversity initiatives within departments?  Does the Office for Diversity and Equity provide such funding?  The department is responsible.  The Office for Diversity and Equity will provide advice or consulting services to the department, if requested.  
Statement by Leonard Perry:  There is formal curriculum inside the classroom and an informal curriculum outside the classroom.

Meeting adjourned at 11:00.  Next meeting is slated for January 17, 2008 in the Newcomb Hall Commonwealth Room.  

