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UNIVERSITY: VIRGINIA




vice president and chief officer for diversity and Equity

Diversity Council Meeting

Newcomb Hall Commonwealth Room
November20, 2008, 9:00-11:00 AM

Present:  Melvin Mallory, Cheryl Apprey, Kelli Palmer, Alfred Sapienza, Dawn Waller, Connie Lee, Dawn Anderson, Shurtone Lee, Janet Turner-Giles, Edward Warwick, Payvand Adhout, Kellie Sauls, Julie Caruccio, Bill Cooper, Richard Netemeyer, Andrea Backman, Richard Handler, Eleanor Wilson, Adettra Thomas, Sheri Winston, Sharon Davie, Taylor Reveley, Carolyn Vallas, Shayla Givens 
ODE Staff:
Marcus Martin and Gail Prince-Davis

Guest:  Thomas Skalak, Vice President for Research
I. Brief introductions.  
II. Cavalier Daily article: The Diversity Council discussed the article “Diving into Diversity” that appeared in the Cavalier Daily November 18, 2008.  There was consensus that the article was well done and provided an overview of the function of the Diversity Council.  

III. Discussion regarding media presence at regularly scheduled DC meeting:  Dr. Martin mentioned that Mr. Harvey met with members of the Cavalier Daily staff about 2 months ago.  A point of discussion during that meeting was the possibility of the Cavalier Daily’s presence at the Diversity Council meetings.  Dr. Martin asked the Council members their thoughts about having media attend Diversity Council meetings.  The following points were made:
· concern that the media would misrepresent or misstate comments made at the meetings by council members

· concern that the media presence would restrict council members from speaking as freely as they otherwise would if press was not present

· few Council members are not to speak with the press because of offices that they represent

· suggestion to have someone from the Council to meet with press members before or after the DC meeting to inform them of the agenda and outcome of discussions

· suggestion to invite press or media to some meetings but not all meetings

IV. University Judiciary Committee Update: Payvand Adhout, University Judiciary Committee Counselor and Social and Issues Subcommittee member, shared the UJC spring 2008 demographic information with the Diversity Council.  The report indicated that 21 complainants reported 104 cases.  The office of the Dean of Students submitted the majority of the reports.  Please see the table on page 4 for demographics of the cases.  Please note that all demographic information including race and gender is provided on a voluntary basis. 
Next Payvand shared statistics on the gender and ethnicity make up of the UJC as follows:
	University Judiciary Committee (i.e., support officers and judges)

Gender/Ethnicity

	
	UVA
	
	UJC
	

	Male 
	9,845
	47%
	82
	43%

	Female 
	11,212
	53%
	108
	57%

	Caucasian American
	13,038
	62%
	134
	71%

	African American
	1,525
	7%
	13
	7%

	Asian American
	2,008
	10%
	24
	13%

	Hispanic American
	777
	4%
	4
	2%

	Native American
	46
	0%
	0
	0%

	Non-Resident Alien
	1,732
	8%
	3
	2%

	Other
	1,931
	9%
	8
	4%

	Student Athlete
	722
	3%
	3
	2%

	International Student
	1,674
	8%
	5
	3%

	Greek Organization
	3,870
	18%
	55
	29%


Eighty-eight percent (88%) of support officers filled out the demographic survey as of November 9, 2008.  
Additionally, Payvand discussed UJC’s efforts to achieve better diversity:

· An online reporting system was used for the first time this past year.  The next couple of years will determine whether this system is successful.

· UJC will meet with and attend more minority group meetings to discern their concerns.

· UJC would like to change the University perception of its function by focusing more attention on the standard of conduct during orientation and convocation ceremonies.  

V. VP Skalak discussed his role as the University's new vice president for research.  He is charged with establishing the University as a leading competitor in science and technology.  He will work closely with the deans of the schools to differentiate the University from peer universities both nationally and globally. Mr. Skalak will lead the development and promotion of institutional research priorities, assist faculty members to develop new research areas, encourage investment in research infrastructure, and help faculty members to pursue creative scholarship as individuals and in small groups, as well as major center grants.  Mr. Skalak’s vision is that U.Va. can become known as the global ideal in research-based education, and further can become known as the global ideal in linking research-based education to the professional community and to society.
VP Skalak also briefly discussed the all university retreat on science and technology.  He stated that the retreat held October 31, 2008 was one dialogue session in a series between schools.   Additionally, Mr. Skalak discussed a few diversity initiatives such as our graduate mentoring program, sponsorship of the Bill T. Jones dance series, recruitment efforts for the Ron Brown Scholars and faculty recruitment.  Dr. Martin added that the Office for Diversity and Equity and the Office of the Vice President for Research co-sponsored the Virginia Junior Academy of Science Career Symposium which was held at UVA Nov 8.  One hundred twenty students, 5th graders to high school seniors from around the state attended the Science Careers Symposium. These students represent the STEM pipeline. Dr. Martin thanked Mr. Skalak for his support    
VI. Next Diversity Council meeting date:  January 15 or 22.  An email will be sent to the Council with a decision on the next meeting date.  
UJC Spring 2008 Statistical Report – Demographic Information 

	Demographic Item 
	University 
	Accused 
	Complainant 
	UJC 

	Number Of Cases 
	 
	104 
	104 
	104 

	Number Of Persons 
	20,834 
	104 
	21 
	167 

	Gender Male 
	48% 
	71% 
	38% 
	43% 

	Gender Female 
	52% 
	29% 
	57% 
	57% 

	Gender Other* 
	 
	 
	5% 
	 

	Caucasian American 
	62% 
	63% 
	43% 
	68% 

	African American 
	7% 
	10% 
	10% 
	5% 

	Asian American 
	9% 
	13% 
	24% 
	12% 

	Hispanic American 
	4% 
	7% 
	5% 
	2% 

	Native American 
	0.2% 
	0% 
	0% 
	1% 

	Non-Resident Alien 
	8% 
	4% 
	0% 
	4% 

	Other 
	9% 
	9% 
	0% 
	12% 

	Student Athlete 
	3%/5% 
	7% 
	0% 
	1% 

	International Student 
	8% 
	9% 
	0% 
	3% 

	Greek Organization 
	18%/28% 
	36% 
	24% 
	39% 


*Gender Other includes both unspecified and omitted genders.  Student Athlete and Greek Organization are given as percentages of the whole University population/undergraduate population 
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