Diversity Council Meeting 
September 20, 2007

Present:  William Harvey, Ricardo Padron, Carolyn Vallas, Kelli Palmer, Missy Brads, Diane Walker, Valerie Gregory, Richard Handler, Ryan McElveen, Lauren Tilton, Kedrick Perry, Sharon Davie, Adelaide King, Martha Ballenger, Marcus Martin, Allen Groves, Melvin Mallory, Taylor Reveley, Dahlia French, Bob Covert, Sheri Winston, and Gail Prince-Davis (ODE Staff)
Guest:  Michael Smith
I. Introduction.  Brief introduction took place since new members have been appointed.
II. Michael Smith provided a history of the President’s Commission on Diversity and Equity.  Three years ago President Casteen presented the report to the BOV.  One year prior to that work went into making the report and commission was formed.  The commission was formed to address the climate of students, women and minorities experiences within the University.
There were 4 subcommittees formed by the commission: Student Life Climate; Faculty Recruitment/Retention; Curriculum; Business and Community relations.  Mr. Smith gave a brief overview of each of the subcommittees and their ongoing efforts.  

About 1 month into the efforts, the commission realized that a Chief Officer for Diversity and Equity was needed to develop, manage, and coordinate institutional diversity initiatives.  No one had the job although it was in everyone’s job description.  In November 2005 this position was filled by Mr. William Harvey.  

Mr. Harvey opened the floor for others who worked on the engagement.  Valerie Gregory discussed student support systems.  Ricardo Padron discussed faculty recruitment/retention subcommittee and Richard Handler briefly discussed curriculum changes.  Discussion also took place concerning funding and resources for projects, TA’s, hiring and faculty salaries.

Another discussion took place regarding the future of the report of the commission.  Concerns were voiced regarding whether domestic diversity efforts would get lost in the future in lieu of international diversity efforts.  

III. Open discussion:

a. Dr. Martin updated the council on current community engagements:  Buckingham Community Health Fair; Community Resources Advisory Group; Symposium on Race and Society (Health Disparities) September 30-0ct 2. 

b. Sharon Davie announced that the Young Women Leaders Program through the Women’s Center in collaboration with the Curry School received a grant from the US Department of Education to expand the mentoring program which has been in existence for the past nine years.  The grant has been awarded for $600,000 over a 3 year period.  
